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The Situation
 Recent PetroLMI survey found: 
Three quarters of respondents noted that previous 
oil and gas workers are no longer available for work 
notably: 

• Derrickhands 
• Floorhands 
• Motorhands
• Operators 
• Drillers 
• Rig Operators 
• Rig Managers

94% of oilfield energy contractors are actively 
recruiting full-time workers
Prolonged depression of the energy sector and 
impacts due to the pandemic have forced downsized 
workers to adjust their career path, retrain for other 
positions or leave the industry altogether.  
Competition amongst peer companies and 
organizations outside the energy sector has created 
an employee’s market.  Companies are adjusting 
compensation packages, recruitment tactics and 
geographic scope of recruitment to find available 
talent.  
Recruits and existing employees are likely to be 
presented with multiple offers to compete with their 
current option.
Energy sector expertise has always been mobile—the 
downturn and pandemic have increased people’s 
willingness to relocate. 

88% of respondents to a Global Talent Index survey 
would consider relocating for their job. 

77% of energy sector respondents to a Global Talent 
Index survey said they would consider a job outside 
of the energy industry.

What You Can Do 
Companies need to create a value proposition for 
workers that includes competitive pay but that 
doesn’t neglect benefits packages (including paid 
leave, wellness or health spending provisions, 
insurance, savings plans, etc…). 

Make your company stand out for positive reasons: 
• Advancement, education and training 

opportunities 
• Flexible work options 
• Positive work environment 
• Commitment to environment and social 

governance (ESG) best practices 
• Strong safety culture 

Recruit from a much wider geographic area—
including internationally. 

Resource Links 
PetroLMI 
Canadian Association of Oilfield Energy Contractors 
(CAOEC) 
2021 Global Energy Talent Index 

Geoffrey Morgan Financial Post Article

FAST FACTS:FAST FACTS:

https://careersinenergy.ca/employment-and-labour-data/
https://caodc.ca/
https://caodc.ca/
https://www.getireport.com/?__hstc=85000774.6522eaa161bf6a15322c85f0930accd6.1632752507828.1632752507828.1632752507828.1&__hssc=85000774.1.1632752507829&__hsfp=3901094119&hsCtaTracking=117344b7-17c8-4b76-b15e-48f5027e9452%7C72ac8550-7992-4fc5-85ac-3ad7dddfab6c
https://financialpost.com/commodities/energy/oil-gas/rigs-sit-idle-and-jobs-go-unfilled-in-canadian-oilfields-as-worker-walk-away-from-volatile-job-market

